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Public Education Partners has a simple mission: to lead our community in 
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and student achievement in Greenville County Schools. 

A Greenville County that shines as a model for 
how collective community engagement yields 
opportunity and success for all students in 
public education.
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Dear friends,

It has been my privilege to support the work of Public Education Partners (PEP) 
since its founding in 1985. From inception, PEP has championed Greenville County 
Schools with a dogged commitment to improve early literacy outcomes, uplift our 
teachers, and support our students. Our community is better for the efforts of PEP.

After more than three decades of innovative, award-winning programming, PEP is 
broadening its focus to include public education policy development and 
advocacy work. 

The timing of this shift is critical, as the General Assembly considers legislation that 
constitutes the most significant overhaul of public education in South Carolina 
since the 1980s. PEP’s voice in this debate is compelling, representing a diverse set 
of Greenville County stakeholders that includes the business and faith 
communities, non-profits, and the largest school district in the state.

As South Carolinians, we have an opportunity to recommit ourselves to the 
promise of a quality public education for every child. I trust PEP to speak on behalf 
of our students, parents, teachers and schools and to root their recommendations 
in equity and evidence-based research, as they always have done.

I invite you to join me in learning more about PEP’s 2020 legislative priorities and 
hope you will lift your voice in support of public education in Greenville County 
and throughout South Carolina.

Sincerely,

richard w. riley
governor of south carolina, 1979-1987
u.s. secretary of education, 1993-2001

Welcome



1. as highly-educated, skilled professionals, teachers 
deserve the same respect, trust, and community standing 
as similarly qualified professionals.

2. each of greenville county’s more than 76,000 students 
deserves an equal opportunity to succeed in school and 
life, regardless of the circumstances from which they hail.

4. full and equitable public education funding is required 
in order for every student to realize their potential as 
scholars, in the workforce, and as citizens.

3. teachers and students alike have a right to be physically 
and emotionally safe in the classroom.

5. an elected school board, accountable to its community, 
is best-positioned to organize and govern local schools.
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1. As highly-educated, skilled professionals, teachers deserve 
the same respect, trust, and community standing as similarly 
qualified professionals.
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Increase teachers’ salaries by 5% above  
the previous year’s Southeastern average 
Provide financial assistance or subsidy for 
teachers to obtain advanced degrees

Expand the South Carolina Teacher Loan 
program to include more teachers and 
provide forgiveness at higher rates

Invest in locally-developed financial 
incentives for highly-qualified teachers 
who choose to work in hard-to-staff (e.g., 
Title I) schools

Invest in supportive programming for 
teachers — mentorship, emotional support 
including on-site mental health counseling, 
and general wellness – with an initial 
focus on induction teachers and teachers 
in high-poverty and hard-to-staff schools
 

A quality teacher in every classroom is the surest 
in-school way to improve educational outcomes. 
Nevertheless, a majority of Americans say they 
would not want their child to become a teacher. 
This sentiment is not lost on teachers, who often cite 
a lack of respect – as well as lower-than-average 
pay and high administrative burdens – as reasons 
for leaving the teaching profession. Turnover, 
coupled with a declining number of education 
graduates, is contributing to a teacher shortage 
that is only exacerbated by increasing demand. 

Greenville County is projected to add 222,000 
additional residents by 2040; that growth translates 
to thousands of new children in Greenville County 
Schools (GCS) who deserve quality teachers in their 
classrooms. Responding to the teacher shortage 
requires action on wages and working conditions 
to improve morale, and a renewed focus on 
recruiting the next generation of quality teachers.

recommended action:

Priorities

We must do
whatever it takes
to recruit veteran teachers 
to our hard-to-staff schools. 
Vulnerable students deserve 
excellent teachers.”
- susan mccoy
‘19-’20 GCS TEACHER OF THE YEAR

“



2. Each of Greenville County’s more than 76,000 students 
deserves an equal opportunity to succeed in school and life, 
regardless of the circumstances from which they hail.

“Schools must take a preventive approach to 
discipline, including restorative practices. Failing to 
do so will result in a continued perpetuation of the 
school-to-prison pipeline, as well as increased 
equity gaps in academic success."– tj rumler 

social worker & trauma informed specialist
greenville county schools 

Amend the Read to Succeed Act to expand 
reading intervention to grades K-3 and fully fund 
the costs of employing reading coaches

Create a Cabinet-level position to manage 
statewide early childhood programs & initiatives

Pass legislation to incentivize the development 
of housing options that are affordable for 
teachers and students’ families in Greenville 
County

Pass H.3404, legislation that would allow DACA 
recipients to receive in-state tuition and public 
scholarships to state colleges and universities, 
and allow for professional licensure

Invest in supportive, wraparound services – 
including counselors, social workers, and 
trauma-informed training for administrators, 
teachers, and support personnel

Recommended Action:

1,106    students
IN GREENVILLE COUNTY SCHOOLS 
ARE EXPERIENCING HOMELESSNESS  
— GREENVILLE HOMELESS ALLIANCE

A paradigm shift is taking place where we 
reimagine schools as places not only of 
instruction and learning, but where children 
receive the social, emotional, and community 
support they need as well.

This starts with a quality teacher in every 
classroom and a focus on early learning, with 
a commitment to improving reading scores in 
grades K-3. Recognizing that teachers alone 
cannot address every need of every child, 
sustained investment in supportive services 
and helping professionals is also critical. 
Research tells us that students who feel safe 
and supported are better able to learn and 
less likely to drop out.



3. Teachers and students alike have a right to be physically and 
emotionally safe in the classroom.

There is no question that school safety is 
top of mind for teachers and parents alike. 
There is a dual need to invest in both the 
physical safety of our schools and mental 
health supports for our students and 
teachers.

There is also an urgent need to shift 
discipline and conflict resolution practices 
toward a restorative justice framework. 
Teachers, school and administrative 
leaders, parents, and community 
members would benefit from ongoing 
training about restorative practices.

Oppose any effort to arm school employees, 
including teachers, with the exception of School 
Resource Officers  
Promote responsible gun ownership by passing 
universal background checks and closing the 
“Charleston loophole”

Invest in supportive services and training on 
restorative justice practices for administrators, 
teachers, and support personnel

Improve Dept. of Mental Health employee pay, as 
GCS relies on DMH staff to provide critical mental 
health services to students

recommended action:

THE AMERICAN 
SCHOOL COUNSELOR 
ASSOCIATION 
RECOMMENDS ONE 
SCHOOL COUNSELOR FOR 
EVERY 250 STUDENTS. 
GREENVILLE COUNTY 
SCHOOLS HAS BUDGETED 
TO MEET THE 250:1 RATIO 
IN MIDDLE AND HIGH 
SCHOOLS.



4. Full and equitable public education funding is required in 
order for every student to realize their potential as scholars, in 
the workforce, and as citizens.

recommended action:

Accomplish comprehensive education funding 
reform

Oppose the diversion of public funds to private 
entities through the use of any voucher 
program, including tuition tax credits and 
education scholarship accounts

Ensure that school districts are active 
participants in county and municipality 
economic development negotiations, including 
the designation of multi-county industrial and 
commercial parks

The General Assembly must fully fund all 
state-mandated programs or requirements
 

The time has come for comprehensive public 
education funding reform, as our current 
statewide funding scheme is overcomplicated 
and insufficient.

In order for every student to achieve their full 
potential, any reform of our current public 
school finance system must: (1) include 
weightings that right inequities in opportunity 
between children and contemplate supportive 
services; (2) provide adequate and consistent 
funding for our district’s operational needs; and 
(3) ensure that districts are “held harmless” for 
a statutorily-mandated period of time if they 
lose state funds under the new funding scheme.
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proposed voucher 
program (s.556)

=
$457,169,000



“It is a privilege to be selected by my neighbors, church 
parishioners, and business colleagues to represent their 
interests on the School Board. Whenever possible, locally 
elected School Board members should be the final decider on 
education actions impacting our students and their families.”

– derek lewis 
greenville county schools board of trustees

– Derek Lewis
School Board Member

Eliminate the Education Oversight Committee, 
and maintain the elimination of the Special 
Council on Revitalizing Education in S.419

Allow school boards to create multiple schools 
of innovation, as currently provided for in both 
S.419 and H.3759

Provide districts with the flexibility of setting 
their own school year start date

Allow districts to opt-out of testing mandated 
by the state but not by the federal Every 
Student Succeeds Act
 

Local communities best understand the needs 
of their schools, teachers, and children; as such,
locally-developed solutions to their challenges 
should take precedence. School board 
members, empowered by their constituents, 
should have the autonomy and flexibility to 
innovate and adapt.

recommended action:

5. An elected school board, accountable to its community, is 
best-positioned to organize and govern local schools.



ad•vo•cate
n. one who advocates / v. 1 to raise awareness about an issue that matters 
to you / v. 2 to take action to affect positive change around that issue

InformEdsc.org is PEP’s interactive, eLearning 

website on K-12 public education in Greenville 

County and South Carolina. Data is presented 

with the purpose of creating more informed 

citizens and elected representatives. These 

influencers can use this information to better 

advocate for quality public education. Together 

we can advance the success of students in 

Greenville County Schools and in public schools 

throughout South Carolina.

Get Informed by signing up for advocacy alerts, visiting informedsc.org, 

and scheduling a one-on-one with a member of pep’s policy and 

advocacy team.

Get Personal with your representatives by giving them a call, sending an 

e-mail, or meeting with them in-person and asking them to support 

greenville county’s public schools, students, and teachers.

Get Busy advancing good public education policy. share the reasons 

you’re a public education champion on social media. submit an op-ed to 

your local paper. join the #pepadvocacy community at one of our 

quarterly edtalks. vote in every local, state, and federal election to 

ensure that public education is always on the ballot.

$40,013 $52,018

54.5%44th

AVG GCS TEACHER
SALARY 18–19

STUDENTS EXPERIENCING 
POVERTY IN GCS 18-19

LARGEST SCHOOL
DISTRICT IN U.S.

1ST-YEAR TEACHER 
SALARY IN GCS
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